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1. Introduction

1.1 Background

Gender equity in higher education is a key indicator of institutional excellence and social responsibility. As
institutions aim to foster inclusive environments that reflect the values of equality and empowerment, gender
auditing emerges as a powerful tool for assessing how well these goals are embedded within policies,
infrastructure, and practices. Gender audits not only provide insights into existing gender dynamics but also serve
as a catalyst for policy reform and institutional transformation. By systematically evaluating participation,
representation, and institutional inclusivity, such audits enable educational institutions to identify blind spots,
correct imbalances, and reinforce their commitment to gender justice.

In alignment with the National Assessment and Accreditation Council (NAAC) Criterion 7.1.1, this audit examined
how gender perspectives are integrated into the institution's ecosystem. This includes an evaluation of gender
ratios in enrolment and staffing, the presence and effectiveness of gender-sensitive policies, the adequacy of
support structures like anti-sexual harassment committees, and the gender-responsiveness of infrastructure.
Through a comprehensive and participatory approach, this audit aims to assist the institution in achieving its
vision of inclusive education and provide a foundation for continuous improvement.

1.2 Objectives
The objectives of this gender audit are:

® Assess gender distribution among students, faculty, and staff,

* Evaluate policies, facilities, and practices that promote gender equity.

* Identify gaps and recommend actionable strategies to improve inclusivity.

e Align institutional practices with NAAC requirements and national guidelines.

2. Methodology

The gender audit was conducted using a mixed-methods approach that combines both quantitative and qualitative
research tools. Quantitative data was gathered from institutional records on student enrolment, faculty
recruitment, administrative staffing, and gender-wise participation across programs. This data was disaggregated
by gender and analyzed to detect trends, disparities, and areas requiring intervention. In parallel, qualitative inputs
were obtained through surveys distributed among students, faculty, and staff to gather perceptions on gender
sensitivity, safety, and institutional support.

In addition, a physical audit of the campus infrastructure was conducted to evaluate the availability and adequacy
of gender-responsive facilities such as separate restrooms, safe transportation options, and wellness centers.
These data streams were triangulated to provide a holistic and nuanced understanding of gender dynamics within
the institution. The methodology emphasized participation and confidentiality to ensure honest feedback and
stakeholder ownership of the findings and subsequent recommendations.

2.1 Data Collection Tools

¢ Collection of demographic data.

* Online survey distributed to students, faculty, and non-teaching staff.

* Physical inspection of campus infrastructure and safety measures. 5
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* Data from Equal Opportunity Cell

3. Institutional Profile & Demographics

3.1 Student Enrolment

UNDERGRADUATE:
B.Tech. | Year Boys Girls Total %
‘ Female
2024-25 | 74 2 76 2.6
MAM 2023-24 | 77 2 79 2.5
2024-25 | 56 19 75 25.3
BT 2023-24 | 62 14 76 18.4
2024-25 | 141 9 150 6.0
CE 2023-24 | 143 9 152 5.9
2024-25 | 441 40 481 8.3
CSE 2023-24 | 466 44 510 8.6
2024-25 | 229 12 241 5.0
ECE 2023-24 | 233 16 249 6.4
2024-25 | 293 8 301 2.7
EE 2023-24 | 294 11 305 3.6
2024-25 | 67 9 76 11.8
ENE 2023-24 | 66 13 79 16.5
2024-25 | 106 10 116 8.6
EP 2023-24 | 112 7 119 5.9
2024-25 | 169 12 181 6.6
IT 2023-24 | 176 14 190 7.4
2024-25 | 172 10 182 5.5
MC 2023-24 | 181 9 190 4.7
2024-25 | 292 9 301 3.0
ME 2023-24 | 302 8 310 2.6
2024-25 | 68 8 76 10.5
PIE 2023-24 | 73 3 76 3.9
2024-25 | 64 12 76 15.8
CHE 2023-24 | 70 6 76 7.9
2024-25 | 168 13 181 7.2
SE 2023-24 | 182 10 192 5.2
POSTGRADUATE:

Year Programme Male Female | Total % Female
g M. Tech 231 53 284 18.7
o M.Sc. 88 145 233 62.2
& M.Des. 25 11 36 30.6
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MBA 103 44 147 29.9
EMBA 33 8 41 19.5
UMBA 69 46 115 40.0
MBA (BA) 18 14 32 43.8
MBA (IEV) 3 8 11 72.7
EMBA (DSA) - 11 2 13 15.4
MA (Economics) 23 36 59 61.0
TOTAL 604 367 971 37.8
M. Tech. 293 91 384 23.7
M.Sc. 99 146 245 59.6
MBA & UMBA 92 179 271 66.1
EMBA 29 7 36 19.4
MBA (BA) 29 11 40 27.5
ﬂl MBA (IEV) 9 6 15 40.0
§ EMBA (DSA) 9 3 12 25.0
N MA (Economics) 21 40 61 65.6
Geo Spatial 5 8 13 61.5
M.Tech. by Research | 27 4 31 12.9
Integrated B.Sc. &
M.Sc. 63 62 125 49.6
TOTAL 696 570 1266 45.0

3.2 Faculty & Staff Composition
The overall gender ratio among permanent faculty is 29.78% women. Among administrative and support staff,
women constitute 20.9%.

S.No. Non-Teaching staff No. of Male No. of Female Total

1 Regular 71 08 79

2 Contractual 65 28 93

Nature of | Assistant Professor Associate Professor Professor Total

Appointment Faculty
Male | Female | Total | Male | Female | Total | Male Female | Total

Regular 81 47 128 22 18 40 91 23 114 282

Contract 08 05 13 0 0 0 0 0 0 13

Special 01 0 01 0 0 0 21 02 23 24

Mode
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4. Infrastructure & Safety Measures

* The Equal Opportunity Cell (EOC) at DTU: It is dedicated to fostering an inclusive and supportive
environment for all university community members. Our mission is to ensure that everyone, regardless of
gender, disability, or background, has equal access to opportunities and resources. The EQC promotes
diversity, equity, and inclusion through comprehensive research, targeted initiatives, and empowering
programs. By addressing key issues such as women's safety, mentorship for people with disabilities (PWD),
and self-defense training, the EOC strives to create a campus culture where every individual can thrive and
reach their full potential. The Equal Opportunity cell of DTU was set up in the year 2018 to assist and
counsel the students belonging to deprived sections, including the scheduled castes, scheduled tribes,
women, persons with disabilities, and socio-economically deprived groups pursuing various programs of
studies at the University.

* Internal Complaint Committee (ICC) at DTU: The University has constituted an Internal Complaint
Committee (ICC) as per the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act and Rule 2013.

* Separate women’s common rooms with sanitation facilities in all academic blocks.
® 24x7 CCTV surveillance and well-lit pathways across campus.

* Separate hostels for female students

¢ On-campus Day Care center

5. Gender Sensitization Programs & Initiatives

* “Gender Sensitization & POSH” programs.
* Workshops on self-defense and mental health awareness.
* Active Internal Complaints Committee (ICC).

6. Survey Findings & Analysis
% The survey indicates a largely positive, safe, and respectful environment. Over four-fifths of participants
say they have neither experienced nor observed gender discrimination and feel physically safe on campus.

% Inclusive safety measures (CCTV, lighting, patrols) and gender-neutral restrooms are widely praised (x78-
79 % approval). Three-quarters believe everyone can speak up freely in classes and meetings, and 70 %
perceive leadership posts (HoD, deaneries, committees) as open to all genders.

% Around two-thirds recognise fair recruitment/promotions and adequate grievance mechanisms, yet a
quarter remain uncertain or unaware of existing policies—signalling a communication gap.

% Key gaps: Less than one-third have received gender-awareness training or can point to dedicated gender-

equality resources/mentoring. Department-level gender balance and childcare facilities also fall below
50 % satisfaction, highlighting pipeline and support-service issues.

7. Recommendations
1. Make gender training mandatory and improve visibility of gender-related resources.

2. Publicise the success stories of women and minority leaders.
3. Establish a network of peer-led inclusion ambassadors. V

. %%7 (et \



4. Review childcare capacity and targeted hiring to correct departmental imbalances.

8. Conclusion

The gender audit highlights both progressive practices and areas requiring targeted interventions. Implementing
the recommended strategies will help the University strengthen its commitment to gender equity and fulfill NAAC
expectations.

9. Annexures

Constitution of Committees (E0C,Icq)
Day Care Centre Brochure

Girls' Hostel Facilities

Events Organized

Detailed survey questionnaire
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DELHI TECHNOLOGICAL UNIVERSITY

(Govt. of NCT of Delhi)
BAWANA ROAD: DELHI-110042

DTU/MATHS/ Dated: 21/05/2025
MINUTES OF MEETING

A meeting of the Gender Audit Committee was held on 215t May, 2025 at 01:30 PM in the
office AP3,317.

Agenda:

To discuss and finalize the Gender Audit Report (2024-25) as per NAAC Criterion 7.1.1 and
recommend further action points for improving gender equity at DTU.

Members Present:
1. Prof. Neeta Pandey — Director, IQAC, Chairperson
2. Prof. Anjana Gupta — Director, EOC
3. Prof. Rishu Chaujar — Associate Dean (UG)
4. Prof. Rajesh Kumar — Associate Director, EOC
5. Prof. Anil Kumar — Head, Applied Chemistry
6. Prof. Nand Kumar — Former HoD, Humanities
7. Dr. Payal — Member Secretary
The following observations were noted and discussed by the committee:

o The report highlighted student enrolment statistics, faculty and staff composition,
infrastructure, gender sensitization programs, survey outcomes, and gaps.

o Student Enrolment: Notable gender disparities persist in undergraduate B.Tech.
programs, with some branches like Mechanical, Electrical, and Civil showing <10%
female enrolment. Postgraduate programs (especially M.Sc., MA, and MBA) exhibit
improved gender ratios, some exceeding 60% female participation.
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o Faculty & Staff: Women constitute 29.78% of permanent faculty and 20.9% of non-
teaching staff. There remains scope for improving representation at senior faculty
levels.

o Infrastructure & Safety: Adequate infrastructure is in place including women’s
restrooms, hostels, a day-care centre, CCTV surveillance, and safe transportation.

o Survey Insights: Majority reported feeling safe and respected. However, less than
one-third of respondents had undergone gender-sensitization training, and
awareness of grievance redressal mechanisms was low.

The Recommendations made by the Committee are as follows:

o Gender-sensitization training to be made mandatory for all students, faculty, and
staff.

o Increase awareness of gender-related policies and support mechanisms through
orientation programs, posters, and digital campaigns.

o Establish a Peer-led Inclusion Ambassador Network across departments.

o Conduct department-wise review to address skewed gender ratios and hiring
practices.

o Expand and publicize childcare facilities for staff and research scholars.

o Recognize and highlight success stories of women leaders and alumni through
university publications and events.

The Committee appreciated the detailed and evidence-based gender audit and unanimously
approved its findings and recommendations. Members reaffirmed DTU's commitment to
creating a more gender-sensitive and inclusive campus environment.

The meeting concluded with a vote of thanks by Prof. Anjana Gupta.

AR

Dr. Payal
R ()/( Member Secretary
'V‘ ( Gender Audit Committee (2024-25)
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ATTENDANCE

Gender Audit Committee held on 21t May, 2025 at 01:30 PM in the office AP3, 317.
Agenda:

To discuss and finalize the Gender Audit Report (2024-25) as per NAAC Criterion 7.1.1 and
recommend further action points for improving gender equity at DTU.

S.No. | Member Department Signature
1 Prof. Neeta Pandey, Director, Electronics &
IQAC, DTU Communication Engineering Nw'

2 Prof. Anjana Gupta. Director, Applied Mathematics ! § i‘?‘n{

EOC, DTU
3 Prof. Rishu Chaujar, Associate | Applied Physics W'V(
Dean (UG), DTU 24

4 Prof. Rajesh Kumar, Associate | Mechanical Engineering — 4/
Director, EOC,DTU — 21\ 5|

5 Prof. Anil Kumar, HOD Applied Chemistry 44—/ M, ‘ () e

6 Prof. Nand Kumar, Professor & | Humanities [FUR Lv/ v -
HOD (2018-2024) i ‘,\' 24

7 Dr. Payal, Member Secretary - | Applied Mathematics Q,,Mﬂ/;u\g\'\/’g
AJ « 7



DELHI TECHNOLOGICAL UNIVERSITY

(Govt. of NCT of Delhi)
BAWANA ROAD: DELHI-110042

7
ks e
DTU/MATHS/ 82572 Dated: }5705/2025
MEETING NOTICE |

A meeting of the Gender Audit Committee constituted in accordance with NAAC Criterion
7.1.1 (“Institutional Values and Best Practices — Promotion of Gender Equity”) is scheduled
as per the following details:

Date: 21% May, 2025
Time: 01:30 PM
Venue: AB3, 317

Constituted Committee Members:
1. Prof. Neeta Pandey, Director, IQAC, DTU — Chairperson (Electronics &
Communication Engineering)
Prof. Anjana Gupta, Director, EOC, DTU — (Applied Mathematics)
Prof. Rishu Chaujar, Associate Dean (UG), DTU — (Applied Physics)
Prof. Rajesh Kumar, Associate Director, EOC, DTU — (Mechanical Engineering)
Prof. Anil Kumar, Head — (Applied Chemistry)
Prof. Nand Kumar, Professor & HOD (2018-2024) — (Humanities)
Dr. Payal — Member Secretary (Applied Mathematics)

N kWi

All committee members are requested to make it convenient to attend the meeting.

X9l le

Director, EOC
Delhi Technological University

Copy to:

Prof. Neeta Pandey, Director, IQAC

Prof. Anjana Gupta, Director, EOC

Prof. Rishu Chaujar, Associate Dean (UG)
Prof. Rajesh Kumar, Associate Director, EOC
Prof. Anil Kumar, Head, Applied Chemistry
Prof. Nand Kumar, Department of Humanities
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DELHI TECHNOLOGICAL UNIVERSITY
Established by Govt. of Delhi vide Act 6 of 2009
(FORMERLY DELHI COLLEGE OF ENGINEERING)
BAWANA ROAD, DELHI-110042
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F.No.: DTU/Reg/Committees/2023-24 / 120 Dated: 20.05.2025
OFFICE ORDER
The Competent Authority is pleased to constitute a Gender Audit Committee to

undertake a comprehensive gender audit and to evaluate/suggest how efficiently
gender perspectives are mainstreamed within policies, processes and campus
environments. The composition of the commitiee is as under:-

S. Name & designation
No.
1. | Prof. Neeta Pandey, Director, IQAG _| Chairperson
2. Prof. Anjana Gupta. Director, EOC Member
3. | Prof. Rishu Chaujar, Assoc, Dean (UG) | Member_
4. | Prof. Rajesh Kumar, Associate Director, EOC Member
5. Prof, Anil Kumar, HOD (Applied Chemistry) Member
8. | Prof. Nand Kumar, Humanities Deptt. Member
7. Dr. Payal, Applied Mathematics Member Secy.

The Committee shall complete the Gender Audit work in next 3 days positively.

tadfiusudan Singh)
Registrar

F.No.: DTU/Reg/Committees/2023-24 / 120 Dated: 20.05.2025
Copy to : :

. PAto VC for kind information of the Hon'ble Vice Chancellor
Director (EQOC)

Director (IQAC)

Assoc. Director (EQC)

Assoc. Dean (UG)

Prof. Anil Kumar, HoD (Applied Chemistry)

Prof. Nand Kumar, Humanities Deptt,

Dr. Payal, Applied Mathematics

(Prof,

PND GOSN

(Prof. Madhusudan Singh)
Registrar
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" DELHI TECHNOLOGICAL UNIVERSITY
& Established by Govt. of Delhi vide Act 6 of 2009
o (FORMERLY DELHI COLLEGE OF ENGINEERING)
i BAWANA ROAD, DELHI-110042
?{V by
o
.';‘9@ F,QTUfReqfOOf2024~26/ 63 Dated: 31.01.2025
hts " |
. OFFICE ORDER
In supersession. of this order No. F.DTU/EOC/24»25/21 da’ged
e 02.02.2024, the Competent Authority is pleased to re-constitute the following
e committee for Equal Opportunity Cell (EOC) :-
. 5o | Nams of e Faculiy—— —rT
assigned
o 1 | Prof. Rajesh Kumar, Mech. Engg. Associate Director
¢ 2. | Dr. Geeta Singh, Env. Engg. Co-ordinator
3. | Dr. Ritu Raj, Civil Engg. Co-ordinator
‘ 4. | Dr. Payal, Applied Mathematics Co-ordinator
5. | Dr. Varsha Sisaudia, IT Co-ordinator
| 6. ; Dr. Bindu Verma, IT Co-ordinator
LT Ms Anupama, Elect. Engg. Co-ordinator
.8 Mr. Rohan Pillai, Elect. Engg. Co-ordinator
g, Sh. Kavinder Singh, CSE Co-ordinator
| 10. | Shweta Kalsor., Ph.D Scholar, AM Student member |
i i
[ 11 1 Anjali, PhD Scholar, AM Student member

g

o -
{Prof. Madhusudan Singh)
’ Registrar

F.DTU/Reg/00/2024-25 / 63 ' Dated: 31.01.2025
Copy to ;.

1. PA to VC for kind information of the Hon’ble Vice Chancellor.

2. All Deans/HoDs

3. Prof. Anjana Gupta, Director, EOC

4. All concerned members of EOC Cell 0

Aty .
adhusudan Singh)
Registrar
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Virangana Lakshmi Bai was the queen of the princely state of Jhansi, which is located on the northemn
side of India. She is' krown for her significant role in the first war of india’s independence of 1857,
against the rule of the British East india Company. Lakshmibai was born as Manikarnika Moropant
Tambe on 19 November 1828 in Varanasi, northemn India. She became the Queen of Jhansi and was
then known as Lakshmi Bai, upon her marriage. At the tender age of 18 years, she bravely bore the
tragedy of widowhood. In the 1857 war, Maharani strapped her son to her back to ensure her kingdom’s
safety and fought against the troops with a sword in each hand, thus was her heroism and valour.
This unimaginable bravery combined with her leadership broke several shackles for women and
continues to inspire millions of us. Maharani Lakshmi Bal died fike a heroine at the young age of 29
and was amongst the most contributing characters.

While exposure to literacy and the art of warfare was not accessible for most women, her parents
ensured she became well-versed in the art of statesmanship and warship very early in life. She was
the embodiment of women'’s empowerment. Mer tale depicts the latent feminine potential which is yet
to come oul. For women today, she is the ido! of empowerment and equality. She stands out as the
epitome of courage earning her the title of “Virangana”, immortalized by the famous poetess Subhadra
Kumari Chauhan’s ballad i ner praise — ‘Khoob Ladi Mardani Woh acto Jhansi Wali Rani Thi®,

The female students’ hostel, named in her memory is a fully air-conditioned 11-storey building comprising
of 2 Blocks. The hostel was inaugurated in 2022 marking the 75" vear of Indian independence.

Hostel Facilities: AC, Pool Table, Table Tennis, Fitness Equipment, Internet, Geysers for hot water,
Water Cooler elc.

Total Seats: 660
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SISTER NIVEDITA
(1867 - 191)

Sister Nivedita was a dynamic philosopher whose life was a saga of service and sacrifice. She was
born on October 28, 1867. Known as Margaret Nobel in her younger days, she was highly influenced
by the teachings of Swami Vivekananda and came from distant Ireland to India to serve the people
of this land. She was given.the name “Nivedita” as one dedicated to God. She completely identified
herself with the people and served the nation in various ways, in teaching, social reform, nationalism,
relief work, journalism, art and architecture. In March 1899, when a devasiating plague broke out in
Calcutta, Nivedita formed a committee of social workers and literally saved hundreds of victims from
the jaws of death, staking her own life in the process. She was a great intellectual and moral force
behind the great Swadeshi Movement which came in the wake of the Patrtition of Bengal in 1905.

Sister Nivedita was an ardent patriot and a Karma-yogi of the Vivekananda brand. She was indeed a
nationalist of nationalists. Her breadth of outlock, curiosity, courage, self-discipline and enthusiasm
were without a parallel. She was looked upon as a luminous elder, leader and pioneer. Rabindranath
Tagore called her ‘Mother of the people’. He once said: “She is to be honored not because she was
like us; but because she was greater than we...”

Sister Nivedita Hostel for girl students was started in the year 1999. Hostel Facilities: Total Rooms:
Hostel Facilities: Mess, Badminton Court, Internet, Television, Geysers for hot water, Water Cooler etc.
Total Seats: 96




LPANA CHAWLA
(1961 - 2003)

Dr. Kalpana Chawla, bom in Kamal, Haryana, India. Kalpana in Hindi means “imagination”. Her interest
in flying was inspired by the India's leading industrialists, J.R.D. Tata himself, a pioneering Indian pilot.
She met and manied Jean-Plerre Harrison, a fiying instructor and aviation writer, in 1983 and became
a naturalized United States citizen in 1990.

Kalpana earned her B.E. degree In aeronautical engineering at Punjab Engineering College Chandigarh
(1982) and moved 1o the United States in 1982 and obtained a M.S. degree in aerospace engineering
from the University of Texas at Arlington {1984}, Kalpana went on to earn a second M.5. degree in 1986
and a Ph.D. degree in aerospace engineering in 1988 from the University of Colorado at Boulder.

Later that year she began working for NASA Ames Research Center as Vice President of Overset
Methods, Inc. where she did CFD research on V/STOL. She held a Certificated Flight Instructor rating
for airplanes, gliders and Commercial Pilot licenses for single and multiengine airplanes, seaplanes
and gliders.

She joined the NASA astronaut corps in March 1995 and was selected for her first flight in 1998. Her
first space mission began on November 19, 1997 as part of the six astronaut crew that flew the Space
Shuttle Columbia flight STS-87. She was the first Indian-born woman and the second person of Indian
origin to fly in space. During S75-87, she was responsible for deploying the Spartan Satellite which
malfunctioned, necessitating a spacewalk by Winston Scott and Takao Doi to capture the satellite.

The Space Shuttle Columbia met with a fatal accident on s return path while entering the earth
atmosphere on Febriary'l, 2203,

Dr. Kalpana Chawla shall continue to inspire engineering aspirants around the world for her exemplary
courage, extracrdinary capabilities and her love for space explorations. Hostel Facilities: Total Rooms:

Hostel Facilities: Internet, Television, Geysers for hot water, Water Cooler efc.

Total Seats: 45




— TOERI IRt} T YEY

1 G

/

L EQUAL OPPORTUNITY CELL ... o
=eew= DELHI TECHNOLOGICAL UNIVERSITY &7 =%

in collaboration with 5
lIC-DTU | ICC-DTU | Dept. of Applied Mathematics

&=
CHIEF PATRON - 'Dept. of Environment Engg. | Dept. of Electrical Engg. %
Prof. Prateek Sharma I . . Prof. Prerna Gaur

Hor'tie Vice Chanceltor DTY Drractor. NSUT, Wast Campes

9

.

) SPEAKER ¢
Dr. Prerna Lakhwani

Gynecoiogist Oncologist,
Forns Hospital, Doltis

:mv..

Dr. Geeta Sin

Asyistant icector, £ Eé

ol

Prof. Madhusudan Singh

Registrar, DTV

) CONVENER ¢
Prof. Anjana Gupta

Director, EQL-DTU




F .No,!{)TUfEC)CfZQ%Qﬁf 24

i}i{)UAL OPPORTUNITY CELL

1)ELI'IIT‘ECBNOLOGICALUNIVEI{SIT‘:’

%‘fwliA !;i B:Axi) DAU LATZ’UR, BAWANA ROAD, DELHII10 042
el No.: 011-27890035 Website: www.dce.edu

Date: 07/03/2024

NOTICE

Equal Opportunity Cell, DTU in collaboration with 1IC-DTU, ICC-DTU, Department of
Mathematics, Department of Environment Engineering & Department of Electrical
Engineering, DTU are celebrating “International Women’s Day” on 14% March, 2024 from
12:00 noon onwards in Pragyan Hall, Admin Building, DTU.

The 'Chif;t” Guest & the Keynote Speaker of the program is Prof. Prerna Gaur, Director, NSUT,

West Campus and the succeeding Speaker is Dr. Prerna Lakhwani, Gynecologist Oncologist.
Fortis Hospital, Delhi.

All the girl students, female faculty & staff members are invited to attend the same.

/ "
Mﬁ\ o3\ 21

(Dr. Geeta Singh)
(Coordinator)
Assistant Prof. (Env. Engg. Deptt.)
' ' &
Assistant Director, EOC.DTU

Coptto:

1)
2)
3)

4)
5)
6)
7)
8)
(}}

pA 1o V C for kind information to Hon'ble Vice Chancellor.

PA to Registrar for kind information to Registrar.

ALL Deans, with the request to circulate the information among female staff members.

ALL HoDs, with the request 10 circulate the information among female faculty and staff
members.

Chief Warden with the request to circulate the information to girls hostel wardens. stafl &
students.

Dy. Registrar (Estb.) with the reguest to circulate the information among female staff members.

Dy. Registrar (GA) with the request to circulate the information among female staff members.

Head computer Centre with the request to upload the same on University Website.

Librarian with the request to circulate the information to the female staff members.

10) Guard File.



’Ifff'{)g\ }}‘31

International Women’s Dav

14.03.2024

Mth~T0«MEnute Schedule

00 -12:02 PM - Nationa] Anthem.
P02 - 12:05 PM Lighting of | “mp.

12:05-12:10 PM - Wel

come of Guest (Saplings).
12:10

~12: 5 PM ~ Welcome Address by
12:15 - 1220 pM — Address by
12:20 —~ 12:25 PM

i
=

Prof; Anjana Gupta, Director, EOC.
Prof. Uma Nangia, Chairperson, ICC, DTU.
~ Address by Prof, Rachna Garg, HoD, Electrical Engg. Deptt. DTU.

12:25 —12:45 pMm — Address by

Prof. Prerna Gaur, Director, NUST, West Campus.
12:45 ~01:05 PM - Address by Dr.,

Prerna Lakhwani, Gynecologist oncologist, Fortis Hospital Delhi.
01:05—01:10 PM = Vote of Thanks by Dr,

Geeta Singh, Assistant Director, EOC
(1:10 - 02:00 PM - Lunch -
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REPORT
“International Women's Day”

. Organized by Equal Opportunity Cell,
in collaboration with Institution’s Innovation
. _ On 14t March, 2024

DTU
Council, DTU

An event on “International Women’s Day” was successfully organised by Equal C)pp'or'tumty Cell
Jaint Commuttee (ICC-

Jointly with the Institutions Innovation Council (1IC-DTU), Internal Comp . d
- DTU), Department of Applied Mathematics, Department of -Environment Engineeriog ‘an
Department of Electrical Engineering on 14th March 2024. The event was graced by the auspicious
presence of Prof. Prema Gaur (Director, NSUT West Campus). Dr. Prerna ‘Lakhwam
(Gynecologist and Oncologist, Fortis Hospital, Delhi), Prof, Uma Nangia (Chairperson, I1CC,DTU
and Professor, Prof. Rachna Garg (Head, Electrical Engineering Department, DTU & Fomer
Director, EOC, DTU), Prof. Anjana Gupta ( Director, EOC, DTU), Prof. Mini, Dr. Shilpa Pal, Dr.
" Bhavnesh Jaint, Dr Geeta Singh (Assisstant Director, EOC, DTU and Assistant Professor,
Department of Environment Engineering) and Dr. Payal. . -
The event aimed to celebrate women's achievements while shedding Jight on the challenges they
face in society. It sought to empower women by providing them 2 platform to discuss their roles
in shaping the future of «yiksit Bharat @2047” and raising awareness about the importance of
women's health. Participants from diverse backgrounds, including various departments and age
groups, came together to advocate for gender equality and promote discussions on women's pivotal

role in our nation's advancement and progress.

The event commenced with the rendition of the National Anthem, and thereafter, the distinguished
guests in attendance participated in a ceremonial lamp-lighting session to mark the inauguration.
- prof. Prerna Gaur highlighted the untapped potential of women as catalysts for progress and
innovation, stressing the importance of providing them with equal opportuaities for growth and
advancement. Through an interactive address, attendees gained a deeper understan ding of th
significance of women's contributions to society and the importance of prioritising their gr wme
Subsequently, Dr. Prema Lakhwani, a distinguished gynaecologist and oncologist dei'g o s
powerful message on the critical importance of health and cancer awareness in x; W&r.&d' N
profound expertise and compassion, Dr. Lakhwani underscored the significance of e ?men. Sﬁhth
prevention, and comprehensive healtheare in combating various forms of ¢ ar y‘detecuon,
women. Dr. Geeta Singh conc luded thj: event with her closing remarks, expresshfncer 'lhat affect
estcemed dignitaries for their significant con;rlbutions and participation. g gratitude to the

Over 65+ participants attended the awareness program and interacted attenti
dignitaries. attentively with the

G\
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Objectives

?mvidinga platform for women to discuss their roles in shaping the future of "Vikg,

Bharat @2047" aimed to empower them and highlight their significance in natiopay
development.

Celebrate women's accomplishments while recognising the challenges they encounter in

society, and educate attendees about the critical importance of health and cancer awareness
in women.

To provide a platform for open dialogue and interaction among participants, encouraging

discussions on important issues related to gender equality, women's health, and societal
progress.

Fostering a campus culture that values respect, inclusivity, and well-being aimed to
promote a harmonious and productive academic community.

Benefits

Inspiring leadership and innovation in women to harness their skills and capabilities to
drive positive change in society and contribute to the development of the nation as a whole.

Spreading awareness among women and equipping them with the knowledge and tools

necessary for ea.ly detection, prevention, and management of various women's health
issues including cancer.

Inspiring attendees to become advocates for gender parity and to actively work towards
creating a more equitable and inclusive society for all individuals, regardless of gender.

By bringing together participants from various departments and age groups, the event
fostered a sense of inclusivity and unity, breaking down barriers ang promoting
collaboration among individuals from diverse backgrounds.

>
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Report .

272 One Day International E-Symposium

On

‘WOMEN IN SCIENCE'
Under the vision of Viksit Bharat@2047
11™ February, 2024

Department of Biotechnology

; M""M
\: DELT’EQH

Delhi Technological University
Main Bawana Road, Shahbad Daulatpur,
New Delhi



Under the visionary inidative of Viksit Bharat@2047, We celebrate the st::*gngth
of Women who has made significant contributions to the field ‘c;f science
throughour history, despite facing numerous chstacles and bmzﬁirs: I"ror;?

elent times to the modern era, women have pursued scientific L’Tnomeaﬁ:*e ant%
brealthroughs in various dizciplines, including physics, chermistry, bmlc}%*:v ;
mathemstics, and astronomy. In recent decades, efforts to Promote gencer
equality and inchusivity have led to greater reprezentation of T&'»amn)m‘ im.azzca,
Organizations anl initiatives focused on supporting women in ?.n“ff‘zxi {ui“fl&&c&;
Technology, Engineering, and Mathematics| fields have emerggd, advocating for
equal opportunities, mentorship, and racognition for female scientists,

N BEPRB ISR T Y6 Y
SN I St K b AN

The symposium highlights the strength of women in todsy’'s world and how they
are doing commendable in their fields, In V

kst Bharat 2047 women in science
could be leading groundbrealdng research, making siznificant contrivutions to
various scientific disciplines, and hotding influential positions in acadernia,
induswy, and sovernment. With diverse perspectivez and talents, women
scientists would collaborate with their male courtterparts

challenges facing zociety, such ss climate change heal

to address pressing
thoare, enerzy, and
techmneology innovation.

-




o.
@ .
% I
L A
e
® .
o .
0.
& .
o .

B as o B

WOMEN IN SCIENCE - Guiding the youth to achieve Viksit Bharat @2047:

117¥ February, 2024

On 11t February, 2024, there were more than 100 registered participants who
artended the remarkable lectures in Comumitiee Foom, DepJUnen* of
Biotechnolegy, Delhi Technological University which included speskers, faculty
members, staff and students. The list of the participants who anenaed the
symposium has been attached with the report at the end.

The feedback tm'm wes submitred with the link:

L‘:’Seﬁ] Fua SUSMDTE keSDrWbkCT

T

Response link- hitos://does zoogle. :dmi spreadsheets/d/ ICSi‘z"QEUu'GX.elkBGF-
6IDwEUm3CulekHEb X Te LY mC) /edit?usp=sharine




Dur esteemed Sp«éakem:

¢ Dr. Vidhu Sharma, Fesearch Operation Manager. The University of British
Cobumbia
Topie: "Butlding Bridges: From Lab coats to bramedical ressarch manogement
¢ Dr. Anjana Nifyanandam, Diractor of Operasions, Stem Cells Lab, StJude
Children's Fesearch Hospital, Memphiz, Tennesses, USA.

Topic: *Newroblology and immunology”

Dr. Kavita Khanna, Campus Director, Dellu sluﬁ and Entrepreneurship
Uriversity, New Delhi, India
Topic: “Emerging trends in Artifisial Intelligence .

]

Ms. Priyanka Tandon, Senior manager, cross industry business development

cloud solutions, Salesforce, USA,

S WYEF . : T : -
Topic: “Women Breaking Barriers - Empowenng women m Technology™
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The lecture on " Building Bridges: From Lub coats to biomedical research
managerment” by Dr, Vidhu Sharma was truir enlightening and left an indelible

mark on our minds.

Dr. Vidhu Sharma

The lecture on ‘Neurobiology and Stem Researci’ by Dr. Anjana
Mityanandam was Very engaging snd informative. Her jouwrney truly inspired

all the students and provides the guideline.




D1, Anjana Nityanandam

The lecture on ‘Emerging trends in Artificial Intelligence’ by Dr. Kavit

Ehenna, gave an insishtfil knowiedse on areifiaia] inzellisence and tools fo

dats handling such as Tableay




- The lecture concluded with a lively Q&%A zezcion. where students actively

participated and gained insights sbout women in zcience. Dr. Asmita Das, the
convener of the symposium, delivered the Vote of Thanks, expressing gratitude
to esteemed speskers for their profound lectures, Prof. Yashs Hazja, Head of
Departnent, Eiotechnolozy, for being a source of nspirstion, faculty members,
staff and students for their valuable contribution.

Q‘rfersil. the zuest lectures provided waluable insights about the Journey of
womern in the realm of science and their contribution towards the research. The
efforts of Department of B»imtachnﬁogy

in organizing this event were
comymendable,

and we ahticipate more ennching lectures in the faiture.
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Event Flyer

DEPARTMENT OF BIOTECHNOLOGY
DELHI TECHNOLOGICAL UNIVERSITY — 3t —

ORGANIZES

CRETARY
CHAIRPERSON ORGANISING SE
CHIEF PATRON PATRON NER
PROF. PRATEEK PROF. MADHUSUDAN PROF. YASHA HASIIA 5 é‘ ii’;‘?& gm;
SF‘{ ARMA SINGH HEAD, DEPARTMENT seémmzm oF
, EBIOTECHNOLOCY, '
HON'BLE VICE REGISTRAR. o NOLOGY,
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‘Samriddhi’24

On January 19,2024 NSS DTU organized a panel discussion on Empowering Women and Child
Development. Esteemed panellists, including Prof. Charru from IIPA, illuminated the path 68&.% women
and child development. Prof. Charru, a luminary in her field, passionately advocated moa. A.&@ integration of
technology in empowering women, underscoring the pivotal role of awareness and nutrition .Eﬁ.mow. Dr.
Nidhi, a distinguished gynaecologist and IVF specialist, elucidated the significance of nutrition and health.
practices in the empowerment journey.

The discourse continued with Prof. Sanjay, a seasoned psychologist; delving into the paramount wﬁmoﬁmmom
of mental well-being, offering daily practices for sustained empowerment. Meenakshi Shahi, the illustrious

Director of CSRL, brought forth the indispensable role of education in the empowerment of women and
children. |

DR. NEDHI PROF SANJAY DR CHARRU HEENAKSHY
JRA KURAR RALHOTRA SHARY
mmwﬂm.m WMMWM PROEXT B LHEECYUB. S50

 EDUSAT HALL

v Eleetrical Department |
S 11AM CAPM




DELHI TECHNOLOGICAL UNIVERSITY

{FOR'MERLY DELHI COLLEGE OF ENGINEERING)
Shahbad Daulatpur, Bawana Road, Delhi - 110042
{Vigilance Branch)

File. No. F.DTU/Vig/16/VAW/2023/ 397 Dated: m] o } 2027
NOTICE

Delhi Technological University is celebrating Vigilance Awareness Week- 2023
trom 30" October to 5" November, 2023. The Vigilance Section is organizing a workshop
on this occasion on Ist and 2" November 2023 at Pragyan Hall, DTU as per the schedule

attached as Annexure-1.

All the HoDs, Deans, Section In-charge, Officers, Staff and Students are requested
to attend the lecture and make it convenient to occupy the seats latest by 09.45 AM on both

@

(Prof. Macfﬁﬁcscffaan Singh)
Registrar

days.

Encl. As above
Dated: 27 /I @f 2023

File. No. F.DTU/Vig/16/VAW/2023/ 942

Copy to:-
1. PA to VC for kind information to Hon’ble VC, DTU
PA to Registrar for kind information to the Registrar, DTU

2.
3. Chief Vigilance Officer, DTU
4. All Deans/ HoDs, Librarian, CPO, Hostel Warden, All Branch/Section in-charge

DTU: with the request to encourage staff to attend the function.
CPO/Estate Officer, DTU: with the request for allocating the sald venue and make

arrangements for audio-video equipment.
Dy. Registrar (GA): with the request to make arrangements for 07 bouquets,

mementoes, shawl, back-drops, High Tea (Appx. 60 persons)
7. PRO: with the request to arrange for a photographer to cover the event.
Transport Officer: with the request to arrange vehicle as per requisition attached.

Sl

9. Head (CC): with the request to upload this notice, photographs of the event on the
university website and CVC website. .
o, ChAMr™M O, \C O \\
C \f\’x { N‘KQ

(Dr Lokesh Garg)
Assistant Retistrar (Vig.)
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Annexure-1

Vigilance Awareness Week- 2023 -
(Event Schedule)

Venue: Pragyan Hall, Auditorium, Delhi Technological University

e
WWW,WM

Day 1: 1 November, 2023 -
Time Speaker Topic _ _———
10:00 AM | Prof. Madhusudan Singh, Registrar, Welcome address ,
DTU ———
10:05AM | Prof. S. Indy, Hon’ble Wmapening remarks
Chancellor, DTU o \

‘ MWM v -
10:15 AM | Sh. Rajeev Verma, Director, Central Ethics and Preventive Vigilance
Vigilance Commission, New Delhi R
11:00 AM | Sh. Harshvardhan, IPS, DCP, Dwarka, | Cyber Crime

North Delhi
11:45 AM | Sh.D.N. Singh, IFS (Retd.) How to perform duty in a fair and
transparent manner
I B
Followed by High Tea
Day 2: 2™ November, 2023
Time | Speaker Topic
mmﬁﬁ Chief Vigilance Officer Welcome address
. W . . " -
W Prof. Madhusudan Singh, Registrar, | Opening remarks
| pTU ’ o
0:15 AM | Sh 5P, Dwivedi, IAS (Retd.) Conduct  of  Disciplinary |
' Enquiries '
W Sh. V.P. Rao, JAS (Retd.) - Prevention of Sexual Harassment
: of women at workplace

N
WM «
Followed by High ¢ , .
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~ Delhi Engineering College, Rohini, Delhi, 110042, India
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(INTERNAL COMPLAINT COMMITTEE)

DELHI TECHNOLOGICAL UNIVERSITY
(FORMERLY DELHI COLLEGE OF ENGINEERING)
BAWANA ROAD, DELHI-110042

F No/DTU/EED/2023/ /342, Date:24 |11 203

NOTICE

Internal Complaint Committee, DTU in collaboration with Equal Opportunity Cell

and Department of Electrical Engineering are organizing an awareness program
on “Prevention of Sexual Harassment of Women at Workplace” for the benefit
of female faculty members and staff of the university on 18t December 2023 from
2:30 pm onwards in Pragyan Hall, 2™ Floor Administrative Block DTU.

Speaker of the Program is Ms. Vandana Chawla, Senior Corporate Trainer
POSH Expert. o
All the interested female faculty members and staff are invited to attend the same.

{Pé{?}ga Nangia)

{ICC, Chairperson)

Copy to:

1. PA to VC for Kind information to Hon'ble Vice Chancellor.

2. PA to Registrar, for Kind information to Registrar.

3. All Deans, with the request to circulate the information among staff.

4. All HODs, with the request to circulate the information among staff.

5. Chief Warden with the request to circulate the information among staff.

6. Dy. Registrar (Estb.) with the request to circulate the information among staff,
7. Dy. Registrar (GA) with the request to circulate the information among staff,
8. Head Computer Centre with the request to upload the same on University Website.
9. Librarian with the request to circulate the information among staff.

10. Departmental Notice Board.

11. Guard File.



i
i




5/26/25, 1:21 PM UNIVERSITY GENDER AUDIT SURVEY FORM

D

UNIVERSITY GENDER AUDIT

SURVEY FORM

Confidential and Anonymous.
Please answer all questions to the best of your knowledge.

* !ndinaieg,;gqnimr{ question

1. Email *

2. 1. GENDER*

Mark only one oval.

éjjﬁ Male
iiw§ Female

(__) Other

3. 2. Age Group: *

Mark only one oval.

(_JUnder18

R

 )1825
(2635

() 3645

{__) 56 and above

https://docs.gooale.com/forms/d/1bQZFddOmkgMRpI5CBQ2ViJadnzK hAr9i8EZb vao6Q/edit
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4. 3. Role in the University: *

Mark only one oval.

Q:j* Student (Undergraduate)
imw‘? Student (Postgraduate)
() Faculty (Teaching)

() Administrative Staff
D Management/Leadership

(: :} Researcher

(M:} Other

5. 4. Department/Program:

SECTION 2: REPRESENTATION AND INCLUSION

6. 5. How would you rate the gender balance in your department or program? *

Mark only one oval.

i:} Excellent (Well-balanced)
Cﬁ Good (Slightly imbalanced)
(__) Fair (Moderately imbalanced)

(") Poor (Highly imbalanced)

7. 6. Do you feel that all genders have equal opportunities for leadership *

positions (e.g., Head of Department, Deanship, Administrative Roles)? |

Mark only one oval.

7
H

(__JYes
(_JNo

Q Not sure

https://docs.gooale.com/forms/d/1bQZFddOmkaMRpI5CBQ2ViJadnzK hAr9i8EZb vaobQ/edit
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| 8. 7. In your opinion, are recruitment and. promotion processes gender
) equitable at this university?

Mark only one oval.

(__)Yes
" YNo

jP—

{f  Not sure

9. 8. Are gender diversity and inclusion actively promoted in decision-
making processes?

Mark only one oval.

o,

() Yes

(__JNo
) Not sure

SECTION 3: GENDER-SENSITIVE POLICIES AND CULTURE

10. 9. Are you aware of the university's policies on gender equality and anti-
discrimination?

Mark only one oval.

—

(__JYes

C_JNo

11.  10. Have you received training on gender awareness or equality (e.g.,
workshops, seminars)?

Mark only one oval.

{_ )Yes

(_JNo

https://docs.qoogle.com/forms/d/1bQZFddOmkaMRpI5CBQ2ViJadnzK hAr9i8EZb yao6Q/edit
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12.  11. Does the university provide resources for gender-related issues (e.g., *
gender studies, mentorship programs, support groups)?

Mark only one oval.

{__J Yes

C_JNo

() Not sure

13.  12. In your experience, do individuals of all genders feel comfortable *

participating in discussions or decision-making within your department?
Mark only one oval.

D Yes
T D No

{ ) Sometimes

SECTION 4: SAFETY AND INFRASTRUCTURE

14. 13. How safe do you feel on campus regarding gender-related safety *

concerns (e.g., harassment, discrimination)?
Mark only one oval.

() Very safe

() safe

() Neutral

(__) Unsafe

::‘* Very unsafe

https://docs.qoogle.com/forms/d/1bQZFddOmkaMRpI5CBQ2ViJadnzK hAr9i8EZb vaobQ/edit 4/8
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15. 14. Are there sufficient safety measures in place for gender-related *
) issues (e.g., sexual harassment policies, grievance committees)?

Mark only one oval.

£

(__JYes

C_JNo

J—

7Ty '
(___J Don't know

16. 15. Are the following facilities on campus gender-inclusive? *

Mark only one oval per row.

Yes No Not
Sure

Restrooms () ) -
Childcare . N 7N
facilities — — —’
Safety
measures
(e.g. - .
ccry, o O O
security
patrols,
lighting)

SECTION 5: PERSONAL EXPERIENCES

17. 16. Have you ever faced gender discrimination or bias at the university? *

Mark only one oval.

f: j} Yes
{i:} No

() prefer not to say

https://docs.qooale.com/forms/d/1bQZFddOmkgMRpI5CBQ2ViJadnzK hAr9i8EZb vaobQ/edit 5/8
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18. 17. Have you ever witnessed gender discrimination or bias at the *
university?

Mark only one oval.

&T? Yes
{\:§ No

() prefer not to say

SECTION 6: RECOMMENDATIONS AND FEEDBACK

19. 18. What do you think the university could do to promote gender equality *
and inclusion more effectively?

20. 19. Do you have any specific suggestions for improving gender-sensitive *
policies, facilities, or programs?

21. 20. Any other comments or concerns? *

https://docs.google.com/forms/d/1bQZFddOmkaMRpI5CBQ2ViJadnzK hAr9i8EZb yao6Q/edit 6/8
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This content is neither created nor endorsed by Google.

Google Forms
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UNIVERSITY GENDER AUDIT SURVEY
FORM

617 responses

Publish analytics

1. GENDER IO copy
617 responses

@ Male
@ Female
@ Other

2. Age Group: IO copy

617 responses

@ Under 18

® 1825

® 2635

® 3645

@ 4655

@ 56 and above

https://docs.google.com/forms/d/1bQZFddOmkaMRpISCBQ2ViJadnzK hArSiBEZb vao6Qlviewanalvtics
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3. Role in the University: IO copy

617 responses

@ Student (Undergraduate)
@ Student (Postgraduate)
@ Faculty (Teaching)

‘A @ Administrative Staff
B e @ Management/Leadership

@ Researcher
@ Other

https://docs.gooale.com/forms/d/1bQZFddOmkaMRpISCBQ2ViJadnzK hArSiBEZb vao6Q/viewanalvtics
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4 Department/Program:

609 responses

 ECE

Mathematics and Computing

. Applied Mathematics

: Mathematics and computing

Mathematics and Computing

Electronics and Communication Engineering

Applied Mathematics

Mathematics and computing

Electronics and communication engineering
Applied mathematics

Electronics and communication
Information Technology

IT

Ece
Production and Industrial Engineering
Mechanical Engineering

Department of Applied Mathematics

Electronics and communication engineering
B.Tech

Msc applied mathematics '1.\&

https://docs.google.com/forms/d/1bQZFddOmkgMRpI5CBQ2ViJadnzK_hAri8EZb_yao6Q/viewanalytics 3/34
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Department of applied mathematics

- Mechanical engineering

Mechanical
MCE
Mechanical Engineering

* Production and industrial engineering

Mathematics

Electronics and Communication

Electronics and Communication Engineering
Mathematics And Computing

~ Mechanical

Applied mathematics

APPLIED MATHEMATICS

electronics and communication engineering
ECE

Btech in ECE

Btech (ECE)

Electronics and Communication

Btech

MSc Applied Mathematics

MSc Applied Mathematics

Mechanical Engineering Department W

https://docs.google.com/forms/d/1bQZFddOmkgMRplI5CBQ2ViJadnzK_hAr9i8EZb_yao6Q/viewanalytics 4/34
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MATHEMATICS AND COMPUTING
Electronics & Communication Engineering
ECE/B.Tech

Applied Mathematics / B.Tech

PIE

mathematics and computing

Msc Applied Mathematics

BTech

EC

Information Technology

Production and Industrial Engineering
ece

MSc applied mathematics

B.Tech MCE

BTech ECE

B.Tech ECE

ECE/MOC

Computer Centre

BTech

B-Tech ECE

Electronic and communication engineering

Mathematics and computing engineering

https:/docs.google.com/forms/d/1bQZFddOmkgMRpI5CBQ2ViJadnzK_hAr9i8EZb, _yao6Q/viewanalytics
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B.Tech Mathematics and Computing

Mce

Electronics and communication engineering/ B.Tech
Applied Mathematics/ PhD

B. Tech Mathematics and Computing

Mathematics and computing(applied Mathematics department)
Masters in Applied Mathematics

MECHANICAL ENGINEERING

B.Tech/Mathematics And Computing

Applied Mathematics/B.Tech.

Msc applied maths

Btech in Electronics and Communication Engineering

| Dept. of Applied Mathematics

ECE(Electronics and Communication Engineering)

M.Sc Mathematics

B Tech ECE

Department: Applied Mathematics ; Branch:Mathematics and Computing
Electronics and Communication/BTech

Department of applied mathematics/MSC mathematics

Ph.D. Applied Mathematics, Department of Applied Mathematics

Btech in mechanical engineering

Bachelor of technology (electronics and communication department)

https://docs.google.com/forms/d/1bQZFddOmkgMRplSCBQZViJadnzK_hArQiSEZb _yao6Q/viewanalytics
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computer center

Electronic and communication engineering

i B.tech in electronics and communication engineering
M.TECH(MOC)

' BTech Mathematics and Computing

Mathematics And Computing Engineering
Electronics and communication (B.Tech)

B-Tech In Electronics and Communication Engineering

B.TECH

ECE/M Tech VLS
ECE(VLSI)

: BTech/ECE

| Maths

Computer Centre

213 more responses are hidden

SECTION 2: REPRESENTATION AND INCLUSION

j i i 7/34
https://docs.google.com/forms/d/1bQZFddOmkgM Rpl5CBQ2ViJadnzK_hAr9i8EZb_yao6Q/viewanalytics



.

4/29/25, 1:00 PM UNIVERSITY GENDER AUDIT SURVEY FORM
5. How would you rate the gender balance in your department or IO copy
program?
617 responses

@ Excellent (Well-balanced)

@ Good (Slightly imbalanced)
@ Fair (Moderately imbalanced)
@ Poor (Highly imbalanced)

6. Do you feel that all genders have equal opportunities for leadership ID Copy
positions (e.g., Head of Department, Deanship, Administrative Roles)?

617 responses

@ Yes
® No
@ Not sure

7. In your opinion, are recruitment and promotion processes gender LD Copy
equitable at this university?

617 responses

@ Yes

@ No
@ Not sure

nitps:/idocs.googie.comiforms/d/ 1bQZFddOmkgMRpiSCBQZVidadnzK_hArSiIBEZD_yaobQ/viewanalylics
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8. Are gender diversity and inclusion actively promoted in decision- |0 copy
making processes?

617 responses

@ Yes
@ No
@ Not sure

9. Are you aware of the university's policies on gender equality and anti- LD Copy
discrimination?

617 responses

@ Yes

@ No
10. Have you received training on gender awareness or equality (e.g., I_U Copy
workshops, seminars)?
617 responses

@® Yes

@ No

nttps:/fdocs.googie.com/forms/d/ 1bQZFddOmkgMRpiSCBQ2VidadnzK_hArSiBEZD_yao6Qiviewanalytics
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11. Does the university provide resources for gender-related issues IO Copy
(e.g., gender studies, mentorship programs, support groups)?
617 responses
@ Yes
® No
@ Not sure
IO copy

12. In your experience, do individuals of all genders feel comfortabie
participating in discussions or decision-making within your

department?
617 responses
@ Yes
® No
@ Sometimes

~tips://docs.google.com/forms/d/1bQZFddOmkaMRpI5SCBQ2ViJadnzK hArSi8EZb vao6Qlviewanalvtics 10/34
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IO Copy
13. How safe do you feel on campus regarding gender-related safety
concerns (e.g., harassment, discrimination)?
617 responses
@ Very safe
@ Safe
® Neutral
@ Unsafe
@ Very unsafe
14. Are there sufficient safety measures in place for gender-related IO copy
issues (e.g., sexual harassment policies, grievance committees)?
617 responses
@ Yes
@® No
@ Don't know
15. Are the following facilities on campus gender-inclusive? IO copy
B Yes Bl No @ NotSure
400
200
0
Restrooms Childcare facilities Safety measures (e.g., CCTV,
security patrols, lighting) 4

https://docs.googie.com/forms/d/1bQZFddOmkgMRpiSCBQ2ZViJadnzK_hArSiBEZD_yao8Q/viewanaiytics
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16. Have you ever faced gender discrimination or bias at the university? Lg Copy

617 responses

@ Yes
® No
@ Prefer not to say

17. Have you ever witnessed gender discrimination or bias at the O copy
university?

617 responses

@ Yes
® No
@ Prefer not to say

RIC AND &
NS AND |

i

| el

=k
g ¢

“ips://docs.google.com/forms/d/1bQZFddOmkagMRpISCBQ2ViJadnzK hArSiIBEZb vao6Q/viewanalvtics
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1 8. What do you think the university could do to promote gender equality and
éinclusion more effectively?

f617 responses

NA

Yes
Na
yes

§No

Nothing

Yes
Workshops
None

Not sure

No idea

| don't know
Seminar

NA

https://docs.google.com/forms/d/1bQZFddOmkgMRplSCBQ2ViJadnzK_hAr9i8EZb_yao6Q/viewanalytics
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Don’t know
Spread awareness
Awareness

; none

No comments

I don't know

Everything is good

Nothing

' YES

O NIL

Improve gender ratio somehow

The university should specify about gender awareness to students

remove diversity hiring in campus placement

Female Quota in Placements and Admissions

To bring up such contests, awareness and programs which support gender equality

They are doing alright

Have workshops and educate students that females are also human beings and not any
object.

Nothing, it is already doing a good job.

Steps need to be taken to improve the gender ratio, especially in the undergraduate programs.
This could be done by adding a female quota just like in universities like NSUT. ,

https://docs.google.com/forms/d/1bQZFddOmkgMRpl5CBQ2ViJadnzK_hAr3i8EZb_yao6Q/viewanalytics 14/34



. { .
4/29/25, 1:00 PM UNIVERSITY GENDER AUDIT SURVEY FORM

~ Aware students about gender equality policies .
il

Make compulsory participation for some percent of a specific gender in any university activity

Judge on the basis of talent and skills
Conducting workshops on gender equality

Gender equality should be maintained at every level and atmosphere shall be created to
promote the feeling of free, fair and safe campus for every gender. Matters of gender
discrimination and sexual harassment should be dealt seriously and not selectively.

No Suggestions
- Kindly add girl's quota (25%)

I think there is less girls ratio,because personal girls college IGDTU.TO reform from this issue
- IGDTU should open for all category with change name of college and most important thing is
removal "DELHI REGION QUOTA" for increase value of college .

The university could embed gender equality topics into courses across disciplines, conduct
regular bias and inclusivity training, and ensure gender diversity is represented in faculty,
leadership, and events.

Introduce female quota
Everything is good
They are already doing their best at it

1. Implement Inclusive Policies and Support Systems: The university could establish and
enforce clear policies that promote gender equality, such as flexible work and study
arrangements, anti-discrimination protocols, and transparency in hiring and promotion
practices. Additionally, creating support systems like mentorship programs for women, non-
binary, and other underrepresented groups would provide guidance and career advancement
opportunities.

2. Enhance Awareness and Education Initiatives: Regular workshops, seminars, and

~ discussions focused on gender equality, unconscious bias, and inclusion can create a more

' informed and supportive campus culture. Mandatory training for all faculty, staff, and students
could ensure that everyone understands and contributes to a more inclusive environment.

https://docs.google.com/forms/d/1bQZFddOmkgMRpISCBQ2ViJadnzK_hAr9i8EZb_yao6Q/viewanalytics 15134
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1. Create awareness among the youth about different genders.

2. Focus on creating secure and safe environment for every gender.

3. Run promotional marketing campaigns outside college so that more and more students
from different genders apply for admission.

Gender equality awareness Workshops and seminars

Create campaigns and spread awarneness

by giving more opportunities to deserving women

Regular feedback mechanisms

Committee

Priority should be given to the female candidate at the time of admission

Good

More number of girls intake

Allow girls to roam freely around campus like boys are allowed whole night
| Eliminating gender - based violence

Girls reservation wuota

No suggestions

Should do more campaigns not in audi but also in classes because students skip those
sessions.

Give equal chances to everyone
Spread awareness about programs which are favourable for both the genders.
Awareness activities or historical events, laws and cultural changes.

Take workshops and increase female quota

Some extra policies and awareness

Seminar or workshop

e

] . . . 4
https://docs.google.com/forms/d/1bQZFddOmkgMRpl5CBQ2ViJadnzK_hAr9i8EZb_yao6Q/viewanalytics 16/3
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can do better in inclusivity
University may invite women achievers in different fields to share their success stories.

Equal opportunities for both male and female candidates, | know that females are less in the
industry so it's preferable to have a female quota to increase female numbers because having

- more female candidates is still more preferable than having a female with less skill set
- stealing opportunities of more skilled males.

reserve seats for genders which are less in numbers

It's good.

Should have seperate reservation quata for girls

Gender ratio in my class 72: 4. Try to make interest of people in that particular field they want.
- Mandatory Awareness program

. Promote the program more to include more female students in the program.

Reservation

Increase the reservation for women in college

It's perfect

I think they're doing great just keep doing it

Raising awareness amongst students by holding seminars etc .
| dont know

Promote diversity in STEM
Universities can address the under-representation of women in STEM fields by engaging and

retaining more women in these fields.
And also maintaining gender ratio in class.

Single girl child quota le aao ladkiyan nai h college mai

To promote gender equality and inclusion more effectively, universities could take the
following actions:

Inclusive Curriculum: Ensure the curriculum across all departments includes diverse
perspectives, challenges gender stereotypes, and highlights contributions from all genders,

https://docs.google.com/forms/d/1bQZFddOmkgMRpI5CBQ2ViJadnzK_hAr9i8EZb_yao6Q/viewanalytics
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fostering a more inclusive academic environment.

Mentorship Programs: Create mentorship programs that pair students with diverse faculty and
professionals, particularly in fields where certain genders are underrepresented, like STEM or
 humanities.

Awareness and Sensitivity Training: Implement regular training programs for students, faculty,
- and staff on gender sensitivity, unconscious bias, and inclusion to build a more supportive
. campus culture.

Support Networks: Provide support groups or networks for underrepresented genders,
ensuring they have a space to connect, discuss challenges, and find guidance.

Leadership Opportunities: Promote equal leadership and participation opportunities in student
organizations, ensuring balanced representation in decision-making bodies like student
. councils.

Scholarships and Grants: Offer scholarships or funding aimed at supporting underrepresented
- genders, particularly in fields where gender disparity is more evident. :

. Flexible Policies: Introduce policies that support work-life balance for all genders, such as
~ flexible working hours for staff, better parental leave policies, and childcare services for
© students and faculty.

- Zero Tolerance Policy on Harassment: Strengthen policies and ensure strict enforcement
against gender-based discrimination or harassment to create a safe and inclusive
environment.

Visibility and Role Models: Highlight and celebrate achievements of women and non-binary
individuals in various fields through events, talks, and campaigns to inspire students and
normalize diversity in leadership.

Intersectionality Focus: Recognize and address the multiple dimensions of identity (race,
class, sexual orientation, etc.) in conversations around gender, fostering a truly inclusive
atmosphere for all students.

These steps could create a more gender-equitable and inclusive university environment.

Conduction of seminars more on regularly basis , pls extend bus services for female students
. specifically 7/

https://docs.google.com/forms/d/1bQZFddOmkgMRpI5CBQ2ViJadnzK_hAr9i8EZb_yao6Q/viewanalytics 18/34
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~ Fix the sex ratio between the male students and female students among all batches, at least
. make it approximately equal to the average sex ratio in Delhi and NCR.

everything is ok

Multiple awareness workshops and safe spaces can be implemented within the university
- structure to promote gender inclusivity.

Trveat every person equally
- workshop

There's a mens only gym on campus, which is larger and has better equipment than the gym
accessible to everyone. Either everyone should be allowed at that gym or another gym should
be established, with the same facilities, for women.

360more responses are hidden

et

i i i 19/34
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o

facilities, or programs?

617 responses

-~ No
NA

' no

§ Na
§ No
N/A

Nl

. None

Nope

NO

No.

Nothing

none

nil

ENMaw

Nah

UNIVERSITY GENDER AUDIT SURVEY FORM

19 Do you have any specific suggestions for i improving gender-sensitive policies,

https://docs.google.com/forms/d/1bQZFddOmkgMRpISCBQ2ViJadnzK_hAr9i8EZb_yao6Q/viewanalytics
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Not really
No.

No comments

. None

1k
NOPE

‘ Not yet

ha
Reserved quota

As such no suggestions

Have a female reservation quota to increase their numbers in the university.
More workshops for gender related discussions.

| feel a good gender ratio automatically promotes gender sensitivity.

Give more opportunities to students.

Increase the quantity of CCTVs in classrooms and other parts of the university
NIL

Policies are on paper unless implemented at ground level with intent.

No Suggestions

There is no such type school,college will not be sisuated with specific gender based.

Policies: Strengthen anti-discrimination policies and provide anonymous reporting. Include N
trans-inclusive policies, such as chosen names and pronouns in records. ‘

https://docs.google.com/forms/d/1bQZFddOmkgMRpl5CBQ2ViJadnzK_hAr9i8EZb_yao6Q/viewanalytics 21/34
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Facilities: Add gender-neutral restrooms, lactation rooms, and safe spaces.
- Programs: Create mentorships, scholarships, and events for underrepresented genders, and
- celebrate gender diversity through awareness events.

Introduce female quota

workshops or seminars should be conducted monthly to make students aware of all the
- policies and facilities.

Feedback channels and reporting mechanism

| Monitoring

Not as such

Good

Participation of girls

Conducting more programs/seminar on gender equality
| No suggestions

Spread awareness on a larger scale and motivate students to participate in them more and
more.

Awareness activities or historical events, laws and cultural changes.
Married women must given some age relaxation and an extra point.

1. Some award schemes to promote women in different fields. 2. Support for employees
experiencing domestic violence, 3. Inclusion training for women 4. Conduct regular gender
audits and assessments,

Yes, having seminars that provide information about such topics related to genders and

programs will be appreciated, a fest celebrating this and opening about this is a good way to
indulge people as they are more invested in fests rather than seminars, so instead a random
fest, we can have a meaningful fest with students participating in programs related to these

- topics.

' Reserve seats for females

N

https://docs.google.com/forms/d/1bQZFddOmkgMRpI5CBQ2ViJadnzK_hArgisEZb_yao6Q/viewanalytics 22/34
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Not at all, but | suffered because in my childhood I got no friends.So I got no knowledge about
. how to live with opp gender.Actually | live like we are children of kinder garden
But with a shocking event | realised | there is much more I need to know.

- Provide restroom for girls

Proper workshops

- Put sex education as a subject in course.
Installation of more cctv cameras should be taken into consideration.

1. Gender-Sensitive Policies:

Gender-Inclusive Language Policy: Implement the use of inclusive language across all official

- documents, lectures, and communications, avoiding gendered assumptions and addressing

- people according to their identified gender.

- Comprehensive Anti-Discrimination Policy: Review and strengthen existing policies to ensure
they explicitly cover all forms of gender-based discrimination, harassment, and violence.
Ensure clear reporting mechanisms and consequences for violations.

Parental Leave for Students and Staff: Provide equal parental leave policies for all genders,
including adoptive parents, ensuring that staff and students can balance family responsibilities
with academic and professional obligations.

Flexible Academic Policies: Implement flexible academic policies that accommodate the
unique challenges faced by different genders, including caregiving responsibilities, pregnancy,
and health-related issues.

Gender Equity Audits: Conduct regular audits of university policies, hiring practices, and
programs to ensure gender equity and make necessary adjustments.

2. Gender-Sensitive Facilities:

Gender-Neutral Bathrooms and Changing Rooms: Ensure all campus buildings have gender- .
neutral restrooms and changing rooms to create a safe and welcoming space for transgender
and non-binary students.

Women's Health Clinics: Provide accessible women'’s health services, including reproductive
health, mental health, and sexual health services. Ensure these services are confidential and
include support for transgender and non-binary individuals.

Lactation Rooms: Designate private lactation rooms across campus for nursing parents,
equipped with necessary facilities for comfort and convenience.

Accessible Childcare: Offer on-campus childcare facilities or subsidized childcare services for
students, faculty, and staff, ensuring that caregivers of all genders can balance their academic
or professional commitments with family life.

3. Gender-Sensitive Programs:

Gender Diversity Training: Incorporate mandatory gender diversity and inclusion training for
faculty, staff, and students, focusing on unconscious bias, gender identity, and
intersectionality.

Gender Mentorship Programs: Create mentership programs that support individuals from , /
underrepresented genders, especially in traditionally male-dominated fields like engineering,
computer science, or leadership positions in student organizations.
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Support for Survivors of Gender-Based Violence: Establish a well-funded and accessible
support system for survivors of gender-based violence, including counseling services, legal
aid, and secure spaces.

Inclusive Sports Programs: Ensure that campus sports teams and fitness programs are
inclusive of all genders. Offer gender-neutral sports leagues or teams to provide a welcoming
_ environment for non-binary or gender non-conforming students.

Diversity and Inclusion Grants: Offer grants or scholarships specifically for gender-diverse
students or students working on gender equality research and projects. This can also include
initiatives aimed at improving the gender balance in male- or female-dominated programs.
Awareness Events: Organize gender diversity and equality events such as panels, discussions
- and workshops. Highlight International Women's Day, Pride Week, or other gender-related

. events to promote awareness and engagement.

4. Academic and Career Support:

Gender Balance in Hiring and Promotion: Set gender equity goals for hiring and promotion of
faculty and staff to ensure diverse representation at all levels, including leadership roles.
STEM Support Programs: For traditionally male-dominated fields like STEM, create programs
aimed at encouraging women and non-binary students to pursue these fields through
scholarships, mentorship, and networking opportunities.

Career Services: Offer career services that focus on addressing the specific barriers that
different genders may face in the workplace, such as wage gaps, glass ceilings, or

- discrimination.

By improving policies, facilities, and programs along these lines, universities can create a more
gender-sensitive and inclusive environment, where all students and staff can thrive regardless
of their gender.

Conduct self defence extra curricular course for us to participate for free
Establish CCTV cameras in lecture halls, laboratories and classrooms.

An equity forum - run by professionals who handle complaints from minority genders with
regards to discrimination can make them feel included. It is unlikely that we would be able to
change the thinking of students, but the least we can do is make them cognizant about the
consequences of their actions.

Not now
university arranges the programs timely
Nill

Clean and well functioning washrooms

After completing Btech or any other courses female candidates got the specific chance as not
~ given to the male candidates even he is more skilled this is unfair.

There must be more awareness for the students in regards of gender equality W
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- More awareness programs on gender equality

No suggestion

None.

Equality

Reasearch on gender issue

Girls quota

. Awareness to gender equality and safety measures

No suggestions.

~ Reservation for girls

" Review and update existing policies: Examine current policies related to gender equality,
- harassment prevention, and discrimination to ensure they are aligned with best practices and

address the specific needs of your institution. Develop new policies: Consider creating new
policies that address specific gender-related issues, such as parental leave, childcare support,

- or gender-neutral dress codes

~ more focus can be done on proper implementation

Providing gender-neutral restrooms, stronger support systems for reporting discrimination,
and gender sensitivity training for all can improve inclusivity

Conduct more societal meets or workshops on the same
Nope
No Safety measures in college (e.g., CCTV, security patrol)

The society, SAMATVA can work on issues like these, but there is no support to it. The society
is still unofficial and therefore have v less attention of students.

No not as such

~ intake more females

Teach men to be better
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Not give unneeded priority and benefits to girls

. Gender-sensitive teaching and learning, Incentive to participate in educational programmes

not yet required

'~ Just make everybody feel safe

- polices
I think cars (student )should not be allowed near girls hostel

Awareness programme

152 more responses are hidden

i i { 26/34
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20. Any other comments or concerns?

617 responses

No

NA

' no

§ None
; No
| NO
Nil
N/A

Nope

No.

No comments
none

no

nil

None

S
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Nothing

: Not really.

NIL
'~ All good

Not any

Nah

No thank you
None.
Nothing
Nope

nothing

NOPE

More cameras are needed in the university.
Good survey

Not much CCTVs are present in the university

Leadership should lead the way with example of fairness with every one in every matter, if you
really want to make difference

A Why do girls hostel have better facilities than boys ??
- They have washing machines, kitchen area why not in boys??

Remove DELHI REGION QUOTA and reservation.
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- Universities should involve students in discussions on gender equality, conduct regular climate
surveys, and treat inclusion as an ongoing commitment, adapting policies as needed.

: Introduce female quota

There should be approximately equal number of genders in the college
Good

NA

No , thankyou

Awareness activities

E Conduct needs assessments

Girls reservations

No
- Thankyou

Everything’s great

Yes, here are a few additional comments and concerns to consider when promoting gender
equality and inclusion at universities:

Intersectionality: It's important to recognize that gender does not exist in isolation. Gender
intersects with race, ethnicity, class, sexual orientation, disability, and other identities.
Programs and policies should consider this intersectionality to address the unique challenges
faced by individuals who may experience multiple forms of discrimination or marginalization.

Inclusive Curriculum: Gender equality should be reflected not only in policies and facilities but
also in the curriculum. Review academic materials to ensure that they are diverse, inclusive,
and represent contributions from all genders, especially in historically male-dominated fields
like STEM or literature, where women'’s and gender-diverse voices are often underrepresented.

Engaging Men and Gender Majority Groups: Gender equality initiatives should actively involve
all genders, including men and those in majority groups, to create a truly inclusive culture.
Encourage male students and faculty to participate in gender equality discussions and
initiatives to break down stereotypes and promote shared responsibility for gender equality.

Sustainability of Programs: Ensure that gender-sensitive programs and initiatives are not just
temporary or symbolic efforts. They should be sustainable, adequately funded, and regularly /
evaluated to ensure they are making a meaningful impact. Establishing dedicated offices or
teams focused on gender equity can help maintain momentum and ensure long-term
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commitment.

Transparency and Accountability: Make the university’s gender equality goals and progress
transparent to the entire campus community. Share data on gender representation in hiring,
leadership, and enrollment, and hold leadership accountable for meeting targets. Transparency
fosters trust and encourages engagement from the entire community.

Mental Health Support: Address the mental health challenges that may disproportionately
affect individuals from underrepresented gender groups, such as stress from discrimination or
exclusion. Provide gender-sensitive counseling and mental health services that offer
specialized support based on the needs of different gender identities.

Addressing Backlash: Implement proactive strategies to address any backlash or resistance to
gender equality initiatives. This could include education on why these initiatives are important
and creating safe spaces for dialogue to address concerns or misconceptions.

By continually listening to the voices of all genders and creating feedback mechanisms for
ongoing improvement, universities can make real progress toward gender equality and a more
inclusive campus environment.

Good measures should be taken to tone down on caste based discriminations too.

. I strongly think that the metric of selection at positions of power like - PC, interns etc. should
- be merit. This may seem counterintuitive but in the name of diversity, many excellent
candidates feel helpless just because of them not being in minority gender.

DTU environment is all good and safe
Nill

Good work by equal opportunity cell of DTU, but opportunities to further improvment are
always available.

Take necessary steps for the contribution
No concerns from my side.
Yes remove delhi reservation and include women reservation

Regular feedback sessions on gender issues and a dedicated task force for inclusivity would
ensure that the university remains supportive and progressive.

~ The Common Gym should be either be comfortable and safe for both the genders or there
should be better machines in the Girls' Gym. The condition of that gym is really bad, please

consider it. / ,
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- No as such no comments or concern
take more females during admission and reduce gender biasness for males during placements

For future, please improve gender ratio of BTech programs. | don't know if it's normal that a
class of undergraduate students have at most 5 girls in a batch of 70 students.

Not really
- No I haven't

n got to know about my female friend getting harrassed by guys in a car... whistling nd staring
in campus which is highly unacceptable

None

not specifically

There is a huge amount of gap between the no. of boys and girls in university
None as of now

Establish regular feedback channels where students and staff can anonymously share their
experiences regarding gender equality and suggest improvements.

The ratio in Btech is way less. I've sometimes seen shy girls missing a lot of classes due to
lack of girls in the class. It affects their studies.

organize seminars and webinars
ALL IS GOOD BUT REPAIR INFRASTRUCTURE ON REGULAR BASIS

Self defence classes should be necessarily provided to teach girl students atleast basic self
defence

Gender equality initiatives should not be one-time efforts but should be continuously
monitored and adjusted based on their effectiveness.

- Nothing as such, just that a regular feedback from staff members, students and faculty

. members, on this would surely help to eradicate any concerns if they were exist. : /
N

:Mﬂ
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Not related to the topic but PLEASE TEST PEROFESSORS' TECHING QUALITY AND
METHODOLOGY EVERY YEAR. The level of teaching is on steep downfall and this is
concerning. Many of the professors don't know how to teach. There are zero teacher-student
interactions and professors embarrass students many times for no reason. So many
professors take lectures just for the sake of it. The situation is really really pathetic to be

- honest. I've noticed some professors have very inflated ego as well, who cant even answer
doubts without shaming the student.

I don't know

Removal of monky and stray dogs from the University campus.

Not that | can think of right now

Girls reservation

May try to be best

2 Rest all seems well in our decent university under the leadership of Dynamic VC..
' ho.

No, thanks

Conduct regular campus-wide surveys to assess the effectiveness of gender-sensitive policies
and programs.

If a girl witnessed gender discrimination then where she do complaint about it???

nope

It must be noted that if girls donot come forward and participate actively in class that does not
mean that they are least bothered about studies we have come so far because of our hard
work we don't talk or open up so much because of shyness or fear but that does not define us.

With time we will overcome it.

provide one extra leave per month to females

Internet access and clean drinking water are essential for university students and faculties.
University must provide above said facilities in the campus.

Seniors of universities are very bias towards girls, whether its an entry in any fest to let girls in .. /
the societies of college this isn't fair N

https://docs.google.com/forms/d/1bQZFddOmkgMRpl5CBQ2ViJadnzK_hAr9i8EZb_yao6Q/viewanalytics 32/34



¢

4/29/25, 1:00 PM UNIVERSITY GENDER AUDIT SURVEY FORM

~also there is a modeling society which doesn't even shortlist boys as much as the girls so
these things i had witnessed and heard of, never faced that in person.

- no

Not really
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